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„ START UP”

Budapest Municipality Trainee project for young roma

Summary

Today in Hungary the chances for employment of the roma minority are rather bad. However the situation of the inhabitants of Budapest is more advantageous than the nationwide average, their activity indexes far leg behind the whole population. Young people and women are especially in bad situation. 

In the roma population the augmentation of qualification is getting more and more prominent, especially among the multi-generational, capital families. Learning, certification has been written-up. 

The Hungarian Government and other foundations give more and more educational scholarship for young roma people. Still the young people face other difficulties after gaining qualification. As entrants, in the lack of work experiences, they are employed reluctantly, on the other hand their roma identity generates disapprovals in many employers. 

The institutions and economic associations owned by the Budapest Municipality have much emphasized on the development of the inclusive approach for years. The EQUAL OPPORTUNITY 2000 Action Plan secured the introduction of opportunity-reinforcing actions in employment. The Budapest Equal Opportunity Action Program has targeted to support several disadvantaged groups’ situation (roma people, women, handicapped people, people nursing baby). These organizations with inclusive approach give public services (education, social provision etc.), in this way they are in connection with the roma population. 

The tender appeal of EEA and the Norwegian Financing Mechanizms is a new financing opportunity. To its points we could start the trainee project of the young roma people at the Budapest Municipality’s Authority and its public supplier institutions. 

Aim of the project

The comprehensive aim of the project is to facilitate the integration of educated young roma people to the public supplier system of Budapest, to develop a model in wich assist inclusive . The concrete aim of the project is that the inclusive approached institution system of the Budapest Municipality insure opportunities to get professional experiences, work socialization for young roma people, who start or restart their careers. We have set for further goal, that during work experience period the participants of the project should design new practices, with their mentor working there, which help better access of roma people for the public services.

During the time of being trainee the participants with intermediate, and advanced qualifications have the opportunity to get work experiences by scholarship, in scopes of activities, which suit to their qualifications. They get to know their professions, the life and function of organizations providing public services. They get experiences about the services being able to be organized among the rules of state administration in the course of PUBLIC SERVICE, which works according to institutional points. 

In the course of the project they get scholarship, which’s amount suits to the public servant’s wage table (income remount support), added to all this, workplace mentors help them in learning better the profession and the organization, and in work integration. The mentor is such a person, who has several years of experience at the inclusive organization, and helps with the newly arrived young person in integration in an active way. In his/her work he/she gets suitable education and continuous support of course. The mentor, who should be an older worker, could get a new role as mentor, and could share her/his experience and work with the tranee. This idea would help the knowledge transfer and solidarity between generations.
Through the project, the young people get a special task as well, in which their patron help them as a consultant. In the area connected to their work, they work out a proposal how to make the given public service more accessible for roma population. In this way as the result of the worked out proposals of the integrating roma young people, the public services (this can be local-governing administration, education, or health care), will suit better to the speciality of roma population, the chance for access to the services gets better in the eliminated spheres. 

The leader of the partnership is the Budapest Public Employment Service Non-profit Company
The Budapest Public Benefit Employment Service Non-profit Company was founded by the  General Assembly of Budapest in 1996, its basic task is the support of the unemployed people in the capital by organizing public employment. The high priority public benefit Service is member of the Non-profit Human Suppliers’ National Association, and participates actively in the project of development of the professional standards in human service. 

The goal of the Service 

The increase of the chances to find an employment and the improvement of the living conditions of the unemployed who appeal to the Service. For this scope, operation of personalized supported workplaces and supporting services. 

For the local governments in Budapest organisation of services which help harmonise the tasks of social and employment politics in a personalized way. In the interests of this, operation of a professional coordinating, developing and consulting service. 

Assuring the external and internal stability of the Service, organization of business services in favour. 

The Service’ s activity 

It currently organizes six districts’ complete public employment. Its competencial venue covers 430 thousand inhabitants, among which annually more than 2 thousand people is registered as client. Skilled mentors assist the clients back to the world of labour with personal case work, projects supported by the EU, employment and social tools.  

The Equal Opportunity Office of the Municipality of Budapest operating within the framework of the Service practises professional coordination in the improvement of the employment system of Budapest.

Please contact: 
David Hargitai, project manager

tel/fax: +36-1-215-7692, +36-1-216-0809
hargitai@pestesely.hu
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